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MEPS SET OUT CLEAR RECOMMENDATIONS ON PENSIONS   

 
 
The European Federation for Retirement Provision (EFRP) welcomes the adoption of 
the OOMEN-RUIJTEN report at the European Parliament on the Commission’s 
Green Paper “Towards adequate, sustainable and safe European pension systems”. 
The adoption of the Parliament’s report draws the Commission’s consultation period 
to a close.   
 
EFRP Chairman Patrick BURKE said: “I am happy that the Consultation has kicked 
off an intense and stimulating debate on pensions across Europe. This debate is 
certainly not finished. Time has come now for the Commission to carefully consider 
all the input received. The MEPs have drawn some clear policy lines which we hope 
will guide the Commission in its further action in the pensions area. We expect that 
the already announced Commission’s  White Paper would set out a concrete strategy 
to make European pension systems adequate, sustainable, safe and affordable.”     
He continued that “the EFRP is particularly satisfied that the European Parliament 
has recognised the specificities of IORPs bearing in mind that the risks in the 
insurance sector are different and that those differences should be reflected in the 
prudential regime.” 
 
Chris VERHAEGEN, EFRP Secretary General, stated: “the Rapporteur, Ms. Ria 
OOMEN-RUIJTEN has done an excellent job in delivering a sensible report out of the 
463 amendments tabled. My reading of the Parliament’s work is that there is no and 
will be no majority in Europe to apply Solvency II type of quantitative requirements to 
IORPs. This becomes most relevant in view of the Call for Advice to EIOPA to review 
the IORP Directive.  The way forward is to look at today’s insights about risks as 
emerged after the financial and economic crisis and doubts arisen on government 
debt.”   
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The OOMEN-RUIJTEN report puts forward a number of interesting policy lines for 
pension systems:  

o Par. 7 – “…notes that systemic pension reforms entail substantial 
transformation costs, which must be taken into account for the 
purpose of calculating government debt and budget deficits”.  

o Par. 9 -  “stresses that pensions and pension systems are the 
responsibility of the Member States; recognises that Member States’ 
economies are interdependent, and therefore calls on the EU and the 
Member States to properly coordinate their different pension 
policies and by using the Open Method of Coordination to guarantee 
the adequacy, safety and sustainability of pension systems”.  

o Par. 10 – “…the EU lacks a set of common criteria, definitions and an 
in-depth analysis which would thoroughly explain the various pension 
systems….is of the opinion that the Commission needs to make the 
necessary efforts to come up with a typology of pension systems in 
Member States and well as with a common set of definitions in order 
to make systems comparable”.  

o Par. 17 – “…diversification of pension income from a mix  of public 
(first pillar) and work-related (in most cases second pillar) schemes, can 
provide a guarantee of adequate pension provision.” 

o Par. 32 – “… calls upon the Commission to carry out an impact 
assessment before revising the IORP Directive and to take account 
of the trend towards more defined-contribution schemes and fewer 
defined-benefit schemes.” 

o Par. 39 - “welcomes the establishment of national tracing systems for 
pension rights from different sources in all Member States, and calls 
upon the Commission to submit proposals for a European tracing 
system.”.  

o Par. 40 – “…underlines as a principle  that all proposals on occupational 
pension systems must be fully impact assessed in particular with a view 
to quantifying the additional costs and administrative burden”.  

o Par. 42 – “calls on the Commission to encourage Member States to 
investigate how employees’ right to participate in the second pillar can 
be facilitated through enhanced social dialogue and to make proposals 
for promoting such a pillar where it does not yet exist…” 

o Par. 62 – “calls on the Commission to consider setting up a special 
task force on pensions involving all relevant DGs with competences 
relating to pension issues”.      
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The report had been prepared by Ms. Ria OOMEN-RUIJTEN (NL) in the Committee 
on Employment and Social Affairs and received opinions from the Parliament’s 
Committee on Economic and Monetary Affairs (Rapporteur Mr. George Sabin 
CUTAS (RO)), on the Internal Market and Consumer Protection (Rapporteur Cornelis 
DE JONG (NL)) and on the Women’s Rights and Gender Equality (Rapporteur Ms. 
Barbara MATERA (IT)).  
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ABOUT THE EFRP 

The European Federation for Retirement Provision represents the various national 
associations of pension funds and similar institutions for supplementary/occupational pension 
provision.  Its membership at large consists of institutions for occupational (2nd pillar) 
retirement.  Some of them are also operating purely individual pension schemes (3rd pillar). 
 
The EFRP has members in most EU-15 Member States and other European countries 1. In 
the Central & Eastern European region it affiliates Hungary, Romania, as well as Croatia.   
 
Within EFRP the Central & Eastern European Countries Forum (CEEC Forum) has been 
established (26 October 2006) to discuss issues common to pension systems in that region. 
The Forum may be viewed as a mechanism to phase in CEEC industry associations into the 
regular EFRP Membership while taking on board their specific needs for information and 
representation at EU level. 
 
Most EFRP members are non-profit making institutions.  Their governance structures usually 
include the scheme members and beneficiaries representation.  Many of them are managed 
on a paritarian basis between unions/employees and employers.  
 
80 million EU citizens are covered for their occupational pension plan by EFRP Members.  

                                 
1 EU Member States: Austria, Belgium, Finland, France, Germany, Hungary, Ireland, Italy, 
Luxembourg, Netherlands, Portugal, Spain, Romania, Sweden, UK. 
Non-EU Member States: Croatia, Guernsey, Iceland, Norway, Switzerland. 
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Through its Member Associations the EFRP represents € approximately 3,5 trillion of 
assets (2009) managed for future occupational pension payments. 
 
EFRP has observer status with OECD and sits on several EU Commission advisory bodies 
such as the Pensions Forum and the Taxation Expert Group on Savings. 
 
The Federation has a two seat representation on the Consultative Panel of the Committee 
of European Insurance and Occupational Pensions Supervisors (CEIOPS). 
 

 

 

 


