
Preparation of EIOPA’s IORP Stress Test 2017 

Currently EIOPA is considering its specifications to EIOPA’s IORP Stress Test 2017 and EIOPA 

requested comments from AAE, AEIP and PensionsEurope on two selected issues for the 

DB/hybrid Stress Test that are new compared to EIOPA’s IORP Stress Test 2015: (i) the 

inclusion of a cash-flow analysis, and (ii) the impact of stress scenario’s on sponsors. 

PensionsEurope’s written input was written by the Subgroup of the WG IORP on EIOPA’s 

IORP Stress Test 2017 and in our meeting with EIOPA on 6 February 2017 we provided 

further remarks.  

We welcomed that EIOPA has taken on board some concerns raised in the past by 

PensionsEurope and other stakeholders by trying to make EIOPA’s IORP Stress Test 2017 less 

burdensome and costly for IORPs than the first Stress Test 2015. We welcomed that there 

will be only one stress test scenario instead of three and that EIOPA has started considering 

alternative approaches to the ”Common Framework Balance Sheet” (Holistic Balance Sheet 

(HBS)). We stated that the HBS is not an appropriate instrument to cover the wide range of 

diversity of IORPs in Europe as it has many shortcomings. Contrary to EIOPA’s intention to 

diminish IORPs’ workload, combining the HBS and a cash flow analysis would lead to more 

work for IORPs, as two different models would need to be created and used for the 

calculations.  

We stressed to EIOPA that by using alternative approaches, such as cash flow analysis, many 

of the practical problems related to the HBS could be prevented. One of the main 

advantages is that the problems with the volatile mark-to-market valuation, especially the 

problem of choosing the “right” valuation parameters, can be avoided. 

Concerning the impact of stress scenarios on sponsors, we stated that it is not the role of 

EIOPA to supervise sponsor companies and consequently we concluded that EIOPA lacks the 

competence to assess the financial soundness of sponsors when assessing the impact of the 

adverse scenario on sponsors. Any analysis of second round effects on the sponsor itself 

would be unnecessary and in many cases even legally problematic. In particular for multi-

employer IORPs and IORPs related to the non-profit sector it is in practice impossible to 

obtain the financial data mentioned by EIOPA from the separate employers. Assessing the 

impact of adverse scenarios is therefore impossible. 

During the next months we will continue having a close dialogue with EIOPA on its IORP 

Stress Test 2017. We will e.g. comment on the technical specifications of the Stress Test and 

have a further meeting with EIOPA. The tentative timetable of EIOPA is following: 

- February 2017: EIOPA’s working group meetings; 

- March 2017: EIOPA will ask PensionsEurope’s comments on technical specifications 

and they should be ready in March 2017. EIOPA has planned to give 2 weeks for 



PensionsEurope and other stakeholders to answer (we requested more time and 

EIOPA promised to see if it is possible); 

- First half of April: Consultations on concrete specifications; 

- Mid-May: EIOPA will organise a kick-off event just after they launch the IORP stress 

test in mid-May; 

- Mid-July 2017: a closing date of the stress test; 

- September/October 2017: the validation of the results on the European level by 

EIOPA; 

- Last quarter of 2017: EIOPA will draft the stress test report; 

- End of 2017: the publication of results. 


