
A European Pillar of Social Rights for a social triple A 
  
On 26 April 2017, the European Commission adopted a reference framework for measuring the EU 

Member States’ social policy performance: the European Pillar of Social Rights (EPRS). The EU Pillar 

enshrines 20 principles in the form of rights, structured around three categories: equal opportunities 

and access to labour market, fair working conditions, social protection and inclusion. 

It aims to serve as a compass for a renewed process of convergence towards better working and living 

conditions among the Euro Area Member States, but is applicable to all Member States wishing to 

participate.  

The Pillar is presented under two legal forms with identical content: as a Commission 

Recommendation, effective as of 26 April, and as a proposal for a joint proclamation by the Parliament, 

the Council and the Commission. On this basis, the Commission will now enter into discussions with 

the European Parliament and the Council to work towards broad political support and high-level 

endorsement of the Pillar: a way of committing not just the EU institutions but also the national 

authorities to implement the Pillar.  

In practice, this means screening and up-dating existing EU social legislation on the basis of the Pillar 

and adopting new laws if necessary. 

Only then will citizens be able to call directly upoin the principles enshrined in the Social Pillar, if they 

reckon that EU legislation, as transposed by governments into national law (or by social partners into 

collective agreements), does not respect those rights. 

In the final outline, the European Commission has included a number of further concrete legislative 

and non-legislative initiatives such as on the work-life balance of parents and careers, on the 

information of workers, and on access to social protection and on working time. These initiatives 

illustrate both the nature of the issues covered by the Pillar as well as the way in which its principles 

and rights can be implemented. 

A social scoreboard is also established to track trends and performances across EU countries in 12 

areas and to assess progress towards a social "triple A" for the EU as a whole. This analysis will feed 

into the European Semester of economic policy coordination. 

Delivering on the Pillar's principles and rights will be a dynamic process. The Pillar will complement 

also the work done in the context of the European Semester and on the completion of the Economic 

and Monetary Union, in line with the Five Presidents' Report.  

The joint proclamation is expected to be signed in November/December 2017. 

PensionsEurope is closely following the debate and the developments, in particular those relate to 

principle number 15 on “old age and pensions”.  

 

http://ec.europa.eu/social/main.jsp?catId=1310&langId=en
http://ec.europa.eu/social/main.jsp?catId=1310&langId=en
https://composite-indicators.jrc.ec.europa.eu/social-scoreboard
http://ec.europa.eu/europe2020/making-it-happen/index_en.htm
https://ec.europa.eu/commission/publications/five-presidents-report-completing-europes-economic-and-monetary-union_en

