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WORKPLACE PENSIONS  

 

EFRP PRESENTS SURVEY ON DEFINED CONTRIBUTION ACROSS EUROPE   

  

On 15 March 2010 in Brussels, the European Federation for Retirement Provision 

(EFRP) presented the results, which maps for the first time, how defined contribution 

is becoming almost mainstream for workplace pension provision across Europe. 

 

Speaking at the seminar, Ms. Joanne SEGARS, Chief Executive of the National 

Association of Pension Funds (NAPF) and Board Member of EFRP, commented “that 

DC pension provision had gained considerable importance in the past decade and 

will probably continue to rise in prominence. The EFRP survey illustrates that in 

terms of assets the United Kingdom is by far the largest DC pension market. 

However, the survey reveals that this dominance is expected to disappear in the 

coming decades. Growth will be mostly found in those countries which have recently 

introduced DC type of pension schemes”.  

 

Joanne SEGARS further remarked the importance of adequate contribution rates and 

of controlling the costs and fees of DC workplace pension schemes to deliver 

adequacy: “1 % higher contribution or lower costs during 30 years of pension savings 

leads to 30 % higher pensions”, she gave as a rule of thumb.  

  

EFRP Chairman, Mr. Angel MARTINEZ-ALDAMA said that “EFRP had set up this 

survey to better understand the DC type workplace pension systems across Europe. 

Workplace pensions are still insufficiently captured in all their diversity and forms at 

EU level. He continued: “the policy issues raised in DC schemes are not identical to 

those encountered in a DB schemes, yet the borderline between DB and DC 

pensions is thin and fluid in Europe.” 
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Chairman MARTINEZ-ALDAMA concluded “the priority action is to get more people 

to save more for retirement be it in DB, DC or hybrid schemes. Today only 40% of 

the workforce in Europe is covered by a supplementary workplace pension scheme. 

This is far too low coverage to ensure that European citizens can live a decent life 

throughout their retirement”.   

 

The survey reflects information on 21 European countries and maps 42 different 

kinds of DC pension schemes.  The DC pension schemes surveyed cover 58 million 

Europeans and hold assets for future pension payments of € 1,3 trillion.  Issues 

surveyed include: contribution rates, participation, pension providers, governance, 

investment choice, life-cycle funds, guarantees and risk-sharing, pay-out phase, fees 

and charges and communications.  

 

The EFRP survey is available upon request at the EFRP website www.efrp.eu 

 

 

CONTACT :  

Ms. Chris VERHAEGEN  
Secretary General  

EFRP  

Koningsstraat 97 rue Royale 

B- 1000 Brussels 

Tel +32-2-289.14.14; Fax +32-2-289.14.15 

chris.verhaegen@efrp.eu 

www.efrp.eu 
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ABOUT THE EFRP 

The European Federation for Retirement Provision represents the various national 

associations of pension funds and similar institutions for supplementary/occupational pension 

provision.  Its membership at large consists of institutions for occupational (2nd pillar) 

retirement.  Some of them are also operating purely individual pension schemes (3rd pillar). 

 

The EFRP has members in most EU-15 Member States and other European countries1. In 

the Central & Eastern European region it affiliates Hungary, Romania, as well as Croatia.   

 

Within EFRP the Central & Eastern European Countries Forum (CEEC Forum) has been 

established (26 October 2006) to discuss issues common to pension systems in that region. 

The Forum may be viewed as a mechanism to phase in CEEC industry associations into the 

regular EFRP Membership while taking on board their specific needs for information and 

representation at EU level. 

 

Most EFRP members are non-profit making institutions.  Their governance structures usually 

include the scheme members and beneficiaries representation.  Many of them are managed 

on a paritarian basis between unions/employees and employers.  

 

73 million EU citizens are covered for their occupational pension plan by EFRP Members.  

Through its Member Associations the EFRP represents € approximately 3,3 trillion of 

assets (2008) managed for future occupational pension payments. 

 

EFRP has observer status with OECD and sits on several EU Commission advisory bodies 

such as the Pensions Forum and the Taxation Expert Group on Savings. 

 

The Federation has a two seat representation on the Consultative Panel of the Committee 

of European Insurance and Occupational Pensions Supervisors (CEIOPS). 

 

 

 

                                           
1
 EU Member States: Austria, Belgium, Finland, France, Germany, Hungary, Ireland, Italy, 

Netherlands, Portugal, Spain, Romania, Sweden, UK. 
Non-EU Member States: Croatia, Guernsey, Iceland, Norway, Switzerland. 


