
 

 

Press Release  

PensionsEurope: EIOPA’s stress test results show that the holistic balance 

sheet methodology does not work 

 

Brussels, 29 February 2016 - The European Insurance and Occupational Pensions Authority (EIOPA) 

published the stress test results of the European Institutions for Occupational Retirement Provision 

(IORPs) in 17 EU countries on 26 January 2016. PensionsEurope published today a position paper that 

analyses the results and the methodology of the stress test. 

 

Janwillem Bouma, Chair of PensionsEurope, said: 

 

- “The stress test results show that IORPs are able to mitigate financial shocks and work as 

stabilising factor for the financial sector. Moreover, the results show that the holistic balance 

sheet (HBS) methodology does not work. PensionsEurope is willing to explain its concerns in 

advance of EIOPA publishing the Quantitative Assessment report in order to help EIOPA 

avoid taking a wrong path.” 

 

- “EIOPA should not continue to work on the HBS model or any other similar ‘Common 

Methodology’ as a harmonised solvency framework. Rather, it should propose principles-

based guidelines only, which can then be considered and adopted where appropriate by 

national competent authorities of the relevant countries. The stress test should be simpler 

and mainly based on national standards.” 

Secretary General/CEO of PensionsEurope Matti Leppälä stresses that exploring the impact on 

retirement income in the stress test seems more useful than the impact on the balance sheet. 

- “Given that EIOPA finds pension funds pose no systemic risk, future stress tests would best 

be used to highlight the risks to individuals’ retirement prospects. This would help to 

underpin the central message that we all wish to get across – that more people should be 

saving more for their retirement.” 

PensionsEurope highlights that the frequency of any future stress tests should be limited to 

situations that justify the exercise. It states that bi-annual stress tests would be excessive and the 

frequency and content of possible future stress tests has to be carefully considered.  

  



About PensionsEurope 

PensionsEurope represents national associations of pension funds and similar institutions for 

workplace pensions. Some members operate purely individual pension schemes. PensionsEurope 

Members are large institutional investors representing the buy-side on the financial markets. 

PensionsEurope has 24 member associations in 19 EU Member States and 3 other European 

countries with significant – in size and relevance – workplace pension systems
1
. 

PensionsEurope member organisations cover the workplace pensions of about 70 million European 

citizens. Through its Member Associations PensionsEurope represents around  € 3.5 trillion of assets 

managed for future pension payments. 

PensionsEurope also has 27 Corporate and Supporter Members which are various service providers 

and stakeholders that work with IORPs. 

PensionsEurope has established a Central & Eastern European Countries Forum (CEEC Forum) to 

discuss issues common to pension systems in that region. 

PensionsEurope has established a Multinational Advisory Group (MAG) which delivers advice on 

pension issues to PensionsEurope. It provides a collective voice and information sharing for the 

expertise and opinions of multinationals. 
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1
 EU Member States: Austria, Belgium, Bulgaria, Croatia, Estonia, Finland, France, Germany, Hungary, Ireland, 

Italy, Lithuania, Luxembourg, Netherlands, Portugal, Romania, Spain, Sweden, UK. Non-EU Member States: 

Iceland, Norway, Switzerland. 

 


