
 

 

 

 

 

 

Press Release  

 

 

PensionsEurope launches a Paper on Pension Design Principles applied to 

modern Defined Contribution solutions  

 
Brussels, 4 November 2015 – PensionsEurope launches today a Paper on the Pension Design Principles 

applied to modern Defined Contribution solutions at PensionsEurope’s Annual Corporate and Supporter 

Members event in Brussels. 

 

The paper pinpoints three elements that are essential for the design of modern DC schemes, which 

consist in taking into account the employer’s and employee’s perspective on retirement benefits, 

following the pension design principles and applying these principles in a straw man model.  

 

1. The employer’s and employee’s perspective on retirement benefits 

 

The paper looks into the developments that have had an impact on occupational retirement provision in 

the recent years, including those related to the objectives of employers and employees. 

  

2. The Pension Design Principles which are based on: 

- Behaviour  

Employees need to have enough freedom to choose tailored pension solutions. The 

behavioural principles help achieve the balance between offering choice and ensuring that 

employees are protected against undesirable outcomes. 

- Adequacy  

While absolute certainty is unobtainable in any form of retirement provision, a relatively 

stable level of retirement income is achievable with the right tools.  

 

- Risk-Sharing  

A DC scheme can offer risk sharing between members based on the risk-reducing benefits of 

diversification, economic efficiency and fairness. 

 

3. A straw man model  



The paper presents a model for the application of the pension design principles. This is achieved by first 

identifying the design criteria and subsequently following 6 steps, which consist in: 

1: Understanding the needs of the members 

2: Identifying the basic risks that the member is exposed to 

3: Designing a default 

4: Designing a choice architecture around the default 

5: Monitoring outcomes 

6: Implementing the model 

 

At the launch of the paper, PensionsEurope Chair, Joanne Segars, said: “PensionsEurope aims to be the 

thought leader in Europe and beyond on both Defined Benefit and Defined Contribution issues. Today we 

are pleased to present this paper as a contribution to the evolution of DC schemes. Through our Member 

Associations and our Corporate and Supporter members we have access to resource and expertise that 

we will use to further the debate on DC schemes and help to ensure better outcomes for members. I 

would like to thank all the members of the DC Committee for their contribution to this paper”. 

 

Jerry Moriarty, Chair of the DC Committee, said: “DC schemes offer flexibility and choice that allow 

members to adjust their private pensions to the flexible labour market and to their personal preferences 

while also ensuring the necessary control of costs. This paper lays down a set of pension design principles 

and a straw man model for a modern DC scheme. By focusing on the needs of the members at the 

different stages in life, it is possible to create default packages that will change with the member’s needs 

through his/her personal life cycle.” 

 

The Paper on Pension Design Principles applied to modern Defined Contribution can be found here. 

 

 

 
 

About PensionsEurope 
 

PensionsEurope represents national associations of pension funds and similar institutions for workplace 

pensions. Some members operate purely individual pension schemes. PensionsEurope Members are 

large institutional investors representing the buy-side on the financial markets. 

 

PensionsEurope has 24 member associations in EU Member States and other European countries with 

significant – in size and relevance – workplace pension systems
1
. 

 

PensionsEurope member organisations cover the workplace pensions of about 70 million European 

citizens. Through its Member Associations PensionsEurope represents around  € 3.5 trillion of assets 

managed for future pension payments. 

                                                 
1
 EU Member States: Austria, Belgium, Croatia, Finland, France, Germany, Hungary, Ireland, Italy, Luxembourg, Netherlands, 

Portugal, Romania, Spain, Sweden, UK. Non-EU Member States: Guernsey, Iceland, Norway, Switzerland. 

 



 

PensionsEurope also has 27 Corporate and Supporter Members which are various service providers and 

stakeholders that work with IORPs. 

 

PensionsEurope has established a Central & Eastern European Countries Forum (CEEC Forum) to 

discuss issues common to pension systems in that region. 

 

PensionsEurope has established a Multinational Advisory Group (MAG) which delivers advice on 

pension issues to PensionsEurope. It provides a collective voice and information sharing for the 

expertise and opinions of multinationals. 
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