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Introductory statements 

 

• PensionsEurope is delighted to participate in this Public Hearing. A close engagement between 

European parliamentarians and stakeholders early in the legislative process helps to make for 

better legislation. We thank the European Parliament and the ECON Committee for inviting 

PensionsEurope’s Chair as a speaker. 

 

• We thank Brian Hayes for the open and consultative approach he has taken to this dossier and 

we look forward to helping him, the Shadow Rapporteurs and other MEPs to ensure high-quality 

scrutiny of this draft legislation. We agree with most of the content of the ECON Working 

Document and the cautious as well as the no “one-size-fit-all” approach taken by the Rapporteur. 

 

• PensionsEurope welcomes the new IORP 2 Directive proposal. Indeed the world has moved on 

since the current IORP Directive in 2003. Defined Contribution schemes are becoming far more 

widespread while Defined Benefit Schemes are increasingly in run-off (albeit over many years) 

and new workplace schemes have been established and then – regrettably – undermined in the 

Central Eastern European countries. Therefore the legislation needs to keep pace.  

 

• PensionsEurope supports high standards of governance and communication, but the European 

Commission’s proposed text is far too prescriptive. The Council’s Common Position proposed 

some welcome simplifications, with more flexibility for implementation in line with national 

pension systems, and we encourage the European Parliament to take a similar approach. 

Together with the Group of 9
1
, a coalition of 9 organisations active in the field of pensions, we 

sent a letter to the Rapporteur and Shadow Rapporteur in both EMPL and ECON Committees to 

highlight the social purpose of IORPs and explaining why we think more flexibility is needed. 

 

                                                           
1
 The Group includes ETUC, BusinessEurope, PensionsEurope, EFAMA, EVCA, UEAPME, CEEP, AEIP and EAPSPI. 



• I would encourage the ECON Committee to recognise that IORPs are social institutions based on 

co-operation between the social partners. They are not consumer products. In fact, in workplace 

pensions, it is often the employer who makes the crucial choice of which pension scheme to 

provide, so a consumer-style regulatory framework would miss the point.  

 

• The current environment is very challenging for pension funds (low interest rate, quantitative 

easing, regulatory uncertainties etc.). Furthermore, pension funds are also asked by the EU to 

invest in long-term and illiquid assets (CMU, infrastructure). Therefore an adequate regulatory 

balance is crucial. 

 

• Finally, PensionsEurope reiterates its strong opposition to the ongoing EIOPA work on solvency 

for IORPs (Holistic Balance Sheet concept). A harmonised solvency capital requirement 

framework based on Solvency 2 would have extremely detrimental effects on pension funds and 

occupational pension coverage.  

 

Specific comments 

 

I would highlight few key areas where the Directive can be improved: 

 

• Role of social partners: The new requirement for ‘professional’ qualifications for ‘all persons who 

effectively run the institution’ appears to mean the end of member-nominated and employer-

nominated trustees, undermining social partner (employees and employers)  participation in the 

governance of pension schemes. This could be solved by removing the ‘professional’ 

requirement. It would also be better to assess governing bodies’ skills collectively. It should also 

be possible to combine function between the employer and the IORP when needed (for e.g. 

internal audit). 

 

• Pension Benefit Statement: The standardised two-page Pension Benefit Statement (PBS) would 

make it more difficult for pension schemes to provide the information their own members need 

in the format that works for them. Pension schemes have really innovated in recent years and 

this would make it impossible for them to tailor communications to suit their own members. We 

call for more flexibility in the implementation of the PBS in order to fit more closely to the 

different pension promises. 

 

• Cross-border schemes: We had hoped the new Directive would remove the current, very 

demanding, requirement for cross-border pension schemes to be fully funded at all times, but 

this has been omitted. This positive change would be a useful addition to the text. 

 

• Costs: The Directive would impose significant extra costs on pension schemes at a time when 

governments are seeking to bear down on pension charges. We highlight the balance between 

costs and added value for members and/or beneficiaries is crucial as members and employers 

will be the ultimate payers. 



 

• Delegated acts: Pension technical issue are in fine highly political. Therefore pension regulation 

should be decided at Level 1. 

 

• Depositary: The appointment of a single depositary should not be mandatory if there is already 

one in the investment chain. 

 

___________________ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

About PensionsEurope 

 

PensionsEurope represents national associations of pension funds and similar institutions 

for workplace pensions. Some members operate purely individual pension schemes. 

PensionsEurope Members are large institutional investors representing the buy-side on the 

financial markets.  

 

PensionsEurope has 24 member associations in EU Member States and other European 

countries with significant – in size and relevance – workplace pension systems
2
.  

 

PensionsEurope member organisations cover the workplace pensions of about 80 million 

European citizens. Through its Member Associations PensionsEurope represents 

approximately € 3.5 trillion of assets managed for future pension payments. 

 

PensionsEurope has established a Central & Eastern European Countries Forum (CEEC 

Forum) to discuss issues common to pension systems in that region.  

 

PensionsEurope has established a Multinational Advisory Group (MAG) which delivers 

advice on pension issues to PensionsEurope. It provides a collective voice and information 

sharing for the expertise and opinions of multinationals. 

 

Contact: 

 

Mr. Matti LEPPÄLÄ, Secretary General/CEO 

Rue Royale 97 – 1000 Brussels - Belgium 

Tel: +32 (0)2 289 14 14 / Fax: +32 2 289 14 15 

matti.leppala@pensionseurope.eu 

www.pensionseurope.eu 

 

 

                                                           
2
 EU Member States: Austria, Belgium, Croatia, Finland, France, Germany, Hungary, Ireland, Italy, Luxembourg, 

Netherlands, Portugal, Romania, Spain, Sweden, UK. Non-EU Member States: Guernsey, Iceland, Norway, Switzerland. 


